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The workplace is evolving into something experiential,
intentional and a whole lot more human.

The return-to-office movement has revealed an
important truth: employees want spaces that bring
meaning to their day, inspire creativity and foster

a sense of belonging.

The modern workplace must offer more than rows of
workstations and uninspired breakrooms, as well as what
home offices cannot: community, collaboration and a

renewed sense of vitality.
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What Home Offers
and

There's no denying the perks of remote work —no commute,
comfier clothes, the freedom to switch out the laundry
mid-Zoom. It's easy to see why people got attached. And for
many, the biggest wins included fewer distractions and the

ability to truly focus.

But working from home has its limits, especially when it comes
to collaboration and mentorship. Informal knowledge-sharing
(the moments when you overhear a conversation or notice a
teammate stuck in a spreadsheet spiral) just doesn't happen
when everything requires a calendar invite. Junior and

new staff, in particular, miss out on the ambient learning that

shape careers.

And let's be honest: building relationships over endless video
tiles can feel unnatural. Without a real foundation of trust and
connection, collaboration suffers. The vulnerability required
to innovate —the kind that drives real creative breakthroughs —

needs a safe, shared environment to take root.
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As organizations continue to plan and implement their return-to-office approach, they

need to do more than simply dust off old floor plans. They need to reimagine the office
as a strategic asset, a cultural anchor and space that attracts talent and reinforces

brand values. It starts with asking smarter questions:

What kind of energy dowe  How can this space foster How do we make it feel
want people to feel when creativity, connection and worth the commute?
they walkin? belonging?

And the answerisn'ta ping-pong table or even barista-style coffee. It's in thoughtful,

human-centered design that responds to the real needs of modern teams.
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Great design does more
than just organize space,
it

Today's workplaces should be fluid ecosystems where people

can choose how and where they work best. These mightinclude:

Social cafés and touchdown areas that spark those
spontaneous "let's whiteboard this” moments, which just

don't happen over Slack

Open collaboration zones and brainstorming lounges to

fuel creative energy

Focus rooms and acoustic pods for quiet work or quick reset

When people have options, they're more productive and
fulfilled. To take it a step further, the design of the office should

support the whole person.

Design elements like natural light, indoor greenery and access
to outdoor space help reduce stress. Meanwhile ergonomic
furniture, air quality upgrades and circadian lighting systems

show you're paying attention to the details that impact daily life.

Even more subtle cues, like the curve of a lounge chair or

the softness of a texture, can say, "we see you, and we care.”
Because when people feel good in their environment, they show
up more energized, more focused, and more engaged —and

engaged employees drive results.

AUSTIN OFFICE: 512.614.2497 | RALEIGH OFFICE: 919.342.8809 | STIPTONSTUDIO.COM | 9







Today's workforce is in flux. Many employees have switched industries or roles since

the pandemic. For some, returning to the office feels like a fresh start. Areset. Like

walking onto campus your first week of college: new faces, new routines, new vibes.

Design can ease that transition:

Prioritize acoustics: Equip meeting rooms Create intentional spaces
afteryears of quiet home with tech: give remote for connection:
offices, noise sensitivity participants an equalseat  don'tjustdesign for work;

is real atthe table design for belonging

Thisisn't about trendy finishes or cookie-cutter cool. It's about listening to what
employees want and need. It's about crafting environments that align with leadership
vision while staying rooted in empathy and purpose. When you weave in warmth,
flexibility and hospitality-inspired comfort, you get something powerful:

a space people can actually connect with. A place they feel ownership of.

Aplace where culture lives and breathes.

People want more than a place to work —
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Whetheryou're reimagining a legacy office or designing a

new workplace from scratch, we're here to help you create

something more than just functional —something meaningful.

Let's turn your space into a catalyst for collaboration,
innovation and connection. A space that works with your team,

notjustaround them. A space that says:

Have a projectin mind? Let’s talk:

TIPTON
STUDI®
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